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Comment:  I believe that this would be a great rule to enact for government and both
private and publicly owned businesses. Too many minorities and women are continually
the last hired and first hired and this is a great way to make a turn around in this
outcome. However, I believe to further acknowledge and adopt this requirement for 
business corporations and government programs there should be a percentage of women 
and a percentage of minorities that should be included in these contracts so that it
guarantees that hiring companies are increasing their diversity. Diversity is 
significant in the workplace because it offers an exchange of ideas, thoughts, and 
further enhances our global competitiveness. Henceforth, there should be a 
requirement for at least 30% of women required to be hired and 30% of minorities to 
be hired in new programs and positions in government and businesses. 
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